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Aca d e my
trust grows
family with
addition of
se co n d a r y

industries.
Allan Osborne, executive

principal of the BMAT west
Essex hub, said: “We have an
exceptionally experienced
leader in Lisa Tooley as head
of school. The school is
under completely new
leadership with Lisa, myself
and the rest of the Trust.

“On top of that, we are
overwhelmed with support
from industry partners
including Pearson Training,
Princess Alexandra Hospital,
GSK and Raytheon who will
work closely with us to
ensure we are producing a
talented workforce for the
future, with internships,
apprenticeships and funded
university places on offer.”

Helena Mills CBE, BMAT
CEO, said: “This provision is
going to provide the young
people of BMAT and west
Essex an exciting

opportunity to get top GCSEs
in STEM subjects and access
to some of the most highly
sought after university and
higher level apprenticeships.

“I am overwhelmed by the
opportunities our business
sponsors like Raytheon and
Glaxo Kline are providing for
our students; work
placements, internships,
mentoring, to name just a
few. It means our students
will have an advantage over
their peers because they will
have all these practical
experiences. We also know
our sponsors are constantly
talent-spotting and so our
young people will get
noticed for those highly
competitive apprenticeship
positions. To me, this is a
way of ensuring our students
get the best jobs on offer in
our area, working for great
companies, without having

THE Burnt Mill Academy
Trust (BMAT) is welcoming
another Harlow secondary
school to its family.

Sir Charles Kao UTC will
join the west Essex hub of
the growing Trust in the near
future.

The school will continue to
specialise in the science,
technology, engineering and
maths (STEM) subjects with
a view to preparing students
for the world of work in
these industries which have
a shortage of recruits within
the town.

State-of-the-art facilities
offer students high level
training, which is out of
reach of the majority of
secondary schools.

Since September, a gradual
transition of ownership has
been under way with Lisa
Tooley put at the helm.

The new head of school, a
former assistant headteacher
within BMAT, has already
brought about rapid
improvements in behaviour,
attendance and attainment
which the Department for
Education has confirmed in
a recent monitoring report.

A high calibre of senior
leaders has joined the
school, having been
instrumental in turning
around the fortunes of other
BMAT schools.

A new curriculum has
been introduced with

resources shared from BMAT
and 100-minute lessons
brought in after improving
outcomes at other schools
within the Trust.

Mrs Tooley, who worked at
Burnt Mill for ten years and
will continue to teach maths
at Sir Charles Kao, said: “I
am over the moon to be
working in such a fantastic
environment with
phenomenal facilities.

“The opportunity for
development is outstanding
and I have no doubt the
school will be classified as
outstanding in the future.
This will become the school
of choice for the academic
elite and STEM students.

“Our rapid improvement
plan is already in place
based on our team’s
extensive experience of
turning Burnt Mill Academy
and Epping St John’s School
around in recent years.

“This will be a completely
new school. We are treating
it as a brand new era which
Harlow will benefit from.”

Sir Charles Kao was graded
as Requires Improvement by
Ofsted at its last inspection
in April and has just 59
students on its register.

From September, the
school will enroll Year 10
students with a strong
interest in STEM subjects
with a view to carving out a
career within those
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MP unveils
new report
on fostering

HARLOW MP and Commons
Education Committee chair,
Robert Halfon, recently
presented his report on
Fostering to the House of
Commons Chamber.

The main
recommendations of the
report were:
■ Ensuring all young people
in foster care are
meaningfully engaged, have
full access to advocacy
services and where possible
are placed with their

siblings.
■ The establishment of a
national college for foster
carers, which will work to
improve working conditions.
■ A national recruitment
and awareness campaign to
increase capacity in the
foster care system.

Robert Halfon said: “Foster
children in Harlow are some
of the most vulnerable young
people in our community
but they are currently being
failed by a care system which

doesn’t meet their needs.
Foster children shouldn’t
face the prospect of a
dizzying number of
placements nor should they
be excluded from decisions
about their future. Efforts
need to be redoubled to
place Harlow children with
their siblings.

“We must also do more to
recognise the valuable
service which foster carers in
Harlow provide. Establishing
a national college, which

would work towards
improving working
conditions for carers and
provide a resource for
training and support, would
help with this.

“Social Justice is the
primary objective of our
Committee and it is vital that
fostered young people in
Harlow are as able to climb
the educational ladder of
opportunity as anybody else.
That is the purpose of this
report.”

to rack up huge tuition fees.
“I am delighted by the

massive improvements we
have already been able to
implement for both current
and future students. This is a
very exciting development
and we look forward to
working with the community
further to explore the endless
opportunities.”

Robert Halfon MP said: “I
wish Sir Charles Kao UTC
every possible success under
its new headship and
leadership. It is great news
that the UTC will have an
exciting future of strong and
quality technical education
for Harlow students.

“Harlow is having a rebirth
as a place of advance
manufacturing, technology
and health science. The
success of our UTC will help
ensure Harlow’s young
people are equipped with the

skills and know how so they
can climb the ladder of
opportunity to ensure job
security and prosperity for
their and Harlow’s future.

“Good luck to BMAT and
all involved in making our
UTC another Harlow success
story.”



Star, T h u r s d a y, January 25, 2018 21HSH-EO1-S2

School ‘d e l i g hte d ’
to have combined
education forces
with an academy
THE Royal Docks
Community School is
delighted to have officially
joined the Burnt Mill
Academy Trust (BMAT).

As of January 1, the school
became part of the Trust
which looks after schools in
Harlow, Epping and
Stansted, in Essex.

The Trust, which was set
up in 2013 at Ofsted-rated
Outstanding Burnt Mill
Academy in Harlow, has
assured the community it is
looking to preserve all that is

good about the school.
Helena Mills CBE, BMAT

CEO, said: “We are delighted
to have been able to take
Royal Docks Community
School into our Trust, which
has a policy of assisting its
schools, but equally allowing
them to develop
independently.

“We have already seen
many good things at Royal
Docks, which we are keen to
preserve. We look forward to
further developing Royal
Docks to ensure all students

can benefit from our
experience.

“We have high aspirations
for all of our students and we
expect every child to leave us
having achieved excellent
examination results and the
skills to enable them to
further their education
through apprenticeships or
by attending university.

“As well as excellent
results, we know that to be
accepted to one of the
Russell Group universities
such as Cambridge, Oxford

or Leeds that students will
need to demonstrate
determination, resilience
and a strong work ethic;
these are qualities we
develop in our students.

“We very much hope the
students at Royal Docks,
many of whom have these
qualities, will benefit from
this ethos and we will work
hard to raise standards
working closely with staff.”

Royal Docks will retain the
same co-operative values
and culture of excellence it
already shares with BMAT
and the existing governing
body will remain in place.

The school has been
working with the Trust for
the last six months, with
John Blaney, former
headteacher at Burnt Mill,
taking on the role of
executive principal for Royal
Docks.

Andrew Ross, deputy head
at Royal Docks for several
years, has taken up the role
of head of school.

Tim Harrison, chair of
governors, said: “Governors
have been working with
Burnt Mill for many months
to bring this new
relationship to fruition.

“Our sole objective is, has
and always will be to do the
very best we can for all our
students and this remains
our priority. We are,
therefore, delighted and
excited by the opportunities
of this new relationship and
look forward to working with
BMAT with all the benefits
that will have for both our
students and staff.”

BMAT is responsible for a
secondary and four
primaries in Harlow, a
secondary in Epping, as well
as a secondary and primary

in Stansted. It is also
building Harlow’s first free
school, due to open in 2019.
Burnt Mill, an inclusive
comprehensive, saw 97 per
cent of students achieve five
A* to C grades in their GCSEs
in the summer, with 71 per
cent achieving a combined
result of five GCSE grades at
national standard or above,
including English and maths.

The Trust is able to staff its
schools with high quality
teachers, many of whom are
developed within its own
teaching school.
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Yo u n g ste rs
tried their
hands at
so m et h i n g
d i ffe re nt

sessions of subject options
they could take at A-level,
with a trip to Harlow College

Dustin Schuyler, assistant
headteacher, said:
“Enrichment Week is an
opportunity for students to
do things outside of the
normal lesson structure with
enrichment activities.

Within the curriculum we
follow, there is not the time

THE final week of term saw
traditional lessons thrown
out at Epping St John’s
School.

Students in all year groups
at the school, in Epping,
spent the last few days
before the Christmas break
trying their hand at a variety
of new subjects and skills.

Enrichment Week sees the
school timetable replaced
with sessions, visitors and
workshops to open their eyes
to life outside of the
classroom.

The week saw –
■ Year 7 work with Anglian
Water to look at the
engineering behind water

saving techniques, putting
what they have learnt in
lessons into real-life
situations,
■ Year 8 try out taster
sessions of subject options
they may select next year,
including foreign languages,
history, geography, art,
drama, dance, media, PE and
design and technology,
■ Year 9 take part in team-
building exercises with the
Army,
■ Year 10 look at life beyond
school, focusing on building
their CVs and discussing
their options with outside
employers,
■ Year 11 try out taster

Students in all year groups tried their hand at a variety of new subjects and sk i l l s.

to indulge in activities like
this, so it is good to be able
to step away for a week and
apply the skills they have
learnt in lessons into real-life
scenarios. It gives them a
taste of life beyond school.

“With so many visitors
coming to take part in
Enrichment Week, it’s also
an opportunity for students
to showcase their skills and

to get input from people who
are not the teachers they see
every day.

“It’s all credit to the school
for finding the time to give
students these enrichment
opportunities as it’s so nice
to develop students as
individuals.”

There will be another
Enrichment Week in the
summer.


